
From:  Terence Bowers, Faculty Secretary 
To:  Faculty 
 
The Spring Faculty meeting will take place on Monday, 13 April 2009, at 5:00 p.m. in 
Physicians Auditorium.  
 
 

AGENDA 
 
 
1.   Call to Order 
   
2.   Approval of the Minutes of the Fall 2008 Faculty Meeting 
 
3.  Reports   

 
The President 
The Provost 
The Speaker 
 

4. New Business   
 

Committee on Nominations and Elections:  Election of Faculty Committees 
The President:  Approval of Degree Candidates  
 

5.  For the Good of the Order   
  

6.  Adjournment   
 
 
 
Please Note:  The presentation of faculty awards and recognition of retiring faculty have 
been separated from the Faculty meeting and will take place on Tuesday, 21 April 2009, 
at 3:30 p.m. in Physicians.   



Minutes of the Spring 2009 Faculty Meeting 
 
The faculty met on Monday, 13 April 2009, at 5:00 P.M. in Physicians Auditorium.  Speaker 
Joe Kelly called the meeting to order, and the minutes of the Fall 2008 Faculty Meeting were 
approved. 
 
Reports 
  
 The President 
 
President George Benson reported that he has been visiting individual departments over the 
term and speaking with faculty.  Today he wished to update the faculty on developments in 
several areas:  the budget, the strategic plan, the provost search, construction of new facilities, 
and the re-design of the Web site. 
 
With regard to the budget, President Benson reported that over the past year state funding has 
been reduced by $8.8 million, which represents a 26% cut.  These are permanent cuts in state 
funding, the President stressed.  
 
Ten years ago state funding made up 30% of the operating budget; now it is just 13.25%.   
Financially speaking, we are nearly a private institution, the President said.  The state’s $25 
million contribution to our budget could be replaced with just a $2,500 increase in tuition per 
student.     
 
We have done all we can do, the President continued, in coping with the cuts short of resorting 
to furloughs and lay-offs.  He said that 70% of the institution’s expenditures goes to salaries 
and that there are other fixed contractual obligations that must be met.  There is thus very little 
left for discretionary spending, and of what is left cuts have already been made.  Another 
significant cut in state funding would trigger lay-offs.  The President added that 56 lines have 
already been lost:  39 for staff and 17 for faculty. 
 
With regard to federal stimulus money, President Benson said that if we get the money, it 
would be about $5.6 million for next year and the year after and would allow us to get through 
this difficult period.  It would serve as “bridge money” to better economic times.  At this point, 
it is not clear that we will get the stimulus money.  And if it doesn’t come through, tuition will 
have to be raised.  There is also a strong possibility that more cuts in state funding will occur in 
July.  Currently, a cut of $1.9 million is planned. 
 
All this points to the need for a new funding model.  Our current system doesn’t allow us to 
plan properly.  Now we are locked into a “hope and pray” model.  We hope for more state 
funding and pray that it won’t be cut. 
 
The President next spoke about the strategic plan, reporting that the process is moving forward.  
Small groups have been providing feedback on the larger plan and developing their own unit 
plans.  This information will go back to larger groups who will revisit the umbrella plan.  The 
final step will be to get the Board of Trustees on board with the entire plan. 
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Regarding the Provost search, President Benson reported that the search committee is still in 
the recruiting stage.  Nominations of potential candidates have been coming in, as have 
requests for information from potential candidates.  He said that the search firm has reported 
that the applicant pool looks strong.  However, the President admitted that state funding 
problems don’t make us look good to potential applicants.  Those problems have hurt the 
search process and inevitably caused some possible applicants not to apply. 
 
As for the search timetable, he expected that in June the committee would narrow the group of 
candidates, that in August campus visits would begin, and that in October a decision would be 
reached.  The President encouraged faculty to meet the final group of candidates when they 
arrive and to ask them hard questions and to push them.  He said that faculty involvement was 
important for selecting the best candidate. 
 
With respect to facilities, President Benson said that while the Carolina First Arena is open, it 
is part of a larger new physical education center, which will be done in June.  The Cato Center 
for the Arts will, after many delays, finally be completed next fall (October is the target date).  
In contrast to the Cato Center, construction of the Science Center has moved along very fast 
and will, hopefully, be completed in late fall. The President also mentioned that a new facility 
for the Grice Marine Laboratory is being planned, but that more funds will be needed to move 
the project forward. 
 
The President ended his report by announcing that the new design for the College Web site is 
coming along.  It is a substantial endeavor requiring the collaboration of numerous entities 
within the College.  Almost 100,000 Web pages make up the entire site, which in its entirety is 
very complex.  The new Web site will be important, the President concluded, because it is our 
front door and the way many people first come to the College and learn about it. 
 
The President then asked if faculty had any questions.  Andrew Sobiesuo (Hispanic Studies 
and Director of International Education) asked whether the President thought lay-offs and 
furloughs were likely.  President Benson responded by first saying that furloughs are a 
temporary measure and don’t work for permanent cuts.  He hopes that such measures won’t be 
necessary, but they may happen. 
 
Anthony Williams (Philosophy) asked how our enrollments are doing in this period of 
economic difficulty.  The President replied that the number of students who have committed to 
the College is up, though we won’t really know if they are in fact coming to the College until 
July and August when final decisions are made by students and their parents.  He added that 
the College, in the event of an enrollment shortfall, has an enrollment reserve, which is 
emergency money to be used to make up for the tuition fees lost when enrollments fall short.  
Following up, Mr. Williams asked what the College is doing to ensure that committed students 
really do come the College.  The President asked Mike Haskins (Executive VP, External 
Relations) to respond.  Mr. Haskins said that Admissions have stepped up marketing, done a 
lot of follow-up with prospective and committed students, especially in the form of electronic 
messages, but also with additional mailing.  The problem, he added, is that students often make 
admission deposits to several Colleges and commit to one late in the game.  The President 
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added that the College is doing more advertising, especially in the upstate.  He also noted that 
when his daughter was accepted, mailings to her dribbled in, but now they are bundled more 
effectively. 
 
Ellen Klempner (Languages, Cultures, and World Affairs) asked what would happen if 
Governor Sanford doesn’t take the stimulus money or uses it to pay down debt or uses it for 
other things.  Steve Osborne (Executive VP, Business Affairs) responded to this question, 
saying that we are waiting to see what Governor Stanford is going to do with the money.  The 
stimulus money, though very much needed, would only put us at the 2005-06 budget level.  
The decision over the money is really a negotiation between the governor and the legislature. 
 
 The Provost 
 
Provost Elise Jorgens remarked that though this would be the last time she addressed the 
faculty as Provost, she would still be around next year to work on the strategic plan.  As she 
moves toward her last day as Provost, she finds that she has been asked to reflect on what she 
has done the last six years.  A lot, as it turns out.  Every day the job has been consuming and 
the environment has been ever-changing; and only rarely has she felt that Academic Affairs 
was turning back on itself or reverting to pre-2003 conditions.  Yet in looking back, she said 
that she cannot point to major accomplishments—such as a new General Education 
curriculum—that would signal “the Jorgens Era.”  So for this “swan song,” she said that she 
would not recount her achievements, which would not be her style in any case, but instead 
reflect with the faculty on what her job has been like. 
 
She said that in an early conversation with President Benson about Academic Affairs and her 
role, she commented that she seemed to spend about 95% of her time not in leadership, but in 
management.  So in thinking back over her accomplishments, she said that they are rarely 
definitive, for it is in the nature of management issues that such issues will be constantly in 
flux.  They are also rarely discrete, for it is in the nature of what goes through the office that 
everything is connected to everything else.  And they are rarely distinctively hers, for it is in 
the nature of management concerns that they involve an enormous amount of input and work 
by others – deans, department chairs, associate provosts and vice presidents, and certainly the 
staff in Academic Affairs.   
 
Many “accomplishments,” she continued, in the Academic Affairs office area are cyclical or 
repeated:  thus the hiring of a new dean, such as Cynthia Lowenthal, has now been followed by 
the hiring of another, Alan Shao, and will soon be followed by hiring of a new dean of 
Sciences and Mathematics.  Other important hires of new faculty, staff, and deans include Kay 
Smith, Sandy Hall, Ray Barclay, Don Burkard, Bev Diamond, Amy McCandless, and Cathy 
Boyd.  The Provost thanked the work of these colleagues on whom she has depended to get 
things done. 
 
Other important areas of activity over the years include work on the Space Management 
Committee, which she has chaired since its inception, and classroom utilization issues.  With 
the help of the Registrar, progress has made in using and allocating classroom space more 
effectively.  Workload concerns constitute another important issue—a complex one, resistant 
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to simplistic and permanent formulas—that her office has taken on.  Establishing and 
developing a merit evaluation process that is systematic and useful is another significant 
activity that she and her office have spearheaded.  More generally, her office has worked to 
meet the need for accountability, which taxpayers and the legislature have demanded over the 
years.  All these issues are interconnected, the Provost stressed.  Each one affects the others.  
Meeting these challenges has also strengthened the college and made it more competitive. 
 
Though her office has done a lot, the Provost remarked that she is cognizant of how much 
remains to be done.  The issues mentioned and others are dynamic and on-going.  The Provost 
concluded her remarks by thanking her staff and the faculty.  She said, too, that she will 
continue to live in the community and will remain connected to the College. 
 
 The Speaker 
 
Speaker Kelly mentioned that the Board of Trustees meeting would take place later in the 
week and so would have more to report after that meeting in his next newsletter. 
 
He reminded the faculty that this would likely be the last regular faculty meeting of the 
College.  Regularly scheduled fall and spring faculty meetings will be eliminated, if the by-
laws proposal to eliminate them passes in the next Senate meeting.  The business part of the 
faculty meetings (e.g., the report from the President) will be moved to the Faculty Senate, and 
the ceremonial part (e.g., the presentation of faculty awards) will have its own special event 
that is separate from Senate business. 
 
The Speaker also reported that the ad hoc Committee on Faculty Governance presented a 
preliminary proposal for reform, which included reducing the size of the Faculty Senate and 
establishing a fixed size (currently, the size fluctuates according to the number of faculty; as 
the faculty has grown, so too has the size of the Senate).  Next fall, the Senate will consider a 
more detailed proposal. 
 
Moving next to the budget process, Speaker Kelly reported that he has been working with 
Academic Affairs and others to put in place a new budget process that would involve faculty.  
Academic Affairs, he added, has been open to changing the process, which would allow for 
greater faculty input in budgeting matters and in setting the priorities of Academic Affairs.  
The Speaker thought these changes were very exciting. 
 
He next reported that work is still been done to establish a new Modification of Duties policy.  
He also reported that the development of a new teaching evaluation instrument is close to 
completion.  The Speaker saw this as an important development and said that next semester the 
new instrument would be brought before the Senate.  The Speaker next mentioned that the first 
Gen-Ed change had just passed in the Faculty Senate and thanked Chris Star and the rest of the 
Gen-Ed Committee for their work.  He pointed out that this is the first significant step in Gen-
Ed reform. 
  
Finally, Speaker Kelly thanked Provost Jorgens for her service to the College and read the 
following statement. 
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Judged against the long history of the College of Charleston, Elise Jorgens has been 
provost for a pretty short time.  But those few years have seen some pretty significant 
changes.  The opening of the Addlestone Library, the new Education building, the 
Beatty Center, the new Fine Arts building, the Science Center rising out of Serengeti 
that was the K-lot.  And with the bricks and mortar a rise also in the number of faculty, 
and a significant commitment to internationalizing our students.  It is always a 
balancing act to weigh these positive changes and improvements to the College against 
what we must preserve:  what we so often call the liberal arts and sciences “tradition.”   
 
My first real impression of Elise came when I was a senator.  I think it was the T&P 
committee had brought some proposal regarding delaying the tenure clock for new 
mothers, and there was some provision in this motion that Elise urged us to pass; 
people spoke on both sides of the issue; I forget exactly what it was, but I remember 
Elise speaking for it and I remember speaking against it myself, each of us thinking we 
had the faculty’s best interests at heart, and I don’t remember if the vote was close or 
not, but the provision was defeated. 
 
You have to remember that most of the Faculty Administration Manual comes under 
the jurisdiction not of the Senate, but of the Provost.  When the Senate votes for this or 
that tenure procedure, it really is advising the Provost.  Obviously, Elise must have 
been disappointed, but in watching her accept the Senate’s advice I got one of my best 
lessons in the governance of a College:  tolerance, patience, humility.   
 
I think being the chief academic officer at a healthy, vibrant university must be 
something akin to hosting a big family reunion, with hundreds of cousins all brought 
together in one place, where you’ve got your crazy uncles and your hermits and the 
raconteurs and a friendly, inter-generational game of softball going on in the 
backyard.  You’ve got to keep Aunt Harriet away from Uncle Bellicose, and don’t let 
the great grandpa get into the liquor because you know what happens then.  And of 
course, you’ve got to make sure everyone gets enough food to eat, that everything goes 
smoothly, and at the end of the day when the last car rolls away down the long 
driveway, you can breathe a sigh of relief, get a little rest, and start all over again the 
next day. 
 
Four or five years ago, when I was on the T&P committee, I spent a lot of time with 
Elise, as that committee does each year, and I got to see her at her best.  When I 
became Speaker of the Faculty, my first official duty was to attend the Board of 
Trustees meeting in Columbia, the June meeting where they determine our annual 
budget.  This was back when the budget could be good news. 
 
After the meeting, I offered Elise a ride back to Charleston, seeing it as a good chance 
to get know her even better.  This was in June, and while the air conditioner on the 
minivan had been at about 70% strength on the way up to Columbia, that had been in 
the morning, a fact I forgot when I offered her the ride around noon.  Of course the AC 
at three-quarter power seemed to be blowing 90 degree air on us by the time we got to 
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Orangeburg, and by the time we got to I-95 we had to give up on it altogether and 
crank down the windows.  Here I am thinking, I guess I can’t take off my tie, because 
this is the provost, but maybe when she’s not looking I can use it to wipe the sweat off 
my face.   Who knows what Elise was thinking, but she never said a thing about the 
heat, just a tolerant smile or two and on to the next subject.  Somewhere north of 
Summerville, with Charleston nearly in our grasp, traffic ground to a halt.  I think we 
spent an hour and a half going five miles, slowly cooking in my Plymouth Voyager.  I 
thought it was a good argument for higher faculty pay, and she did not dispute me. 
 
I’ve worked closely with Elise on half a dozen initiatives, from Gen Ed to Modification 
of Duties, and I have had the privilege of seeing what few faculty see, the patience, 
humility, and respect for faculty that are the hallmarks of Elise’s leadership.  The fine 
shape we are in right now, the collegiality of this campus, the great atmosphere we 
have that gives students the right air for learning and that gives us the right climate for 
teaching and for research, for arguing with ourselves and with others, for advancing 
knowledge, all of these Elise has helped preserve and improve.  We are in very good 
shape, and Elise will hand over to her successor a faculty teaching in the best tradition 
of our profession and ready to achieve like no other generation of faculty here have 
achieved before.   
 
This is no small accomplishment, and it is all too easy to take it for granted.   That so 
few see Elise’s hand in it is a testament to the kind of person she is.  On behalf of the 
faculty of the College of Charleston, I thank you, and we wish you the best in your 
retirement. 
 

New Business 
 

Committee on Nominations and Elections:  Election of Faculty Committees 
 
Tom Kunkle (Mathematics and Committee Chair) presented the committee slates and 
explained that all committee seats were uncontested, except those in two committees (the 
Nominations and Elections Committee and the Gen-Ed Committee).  He said that voting for 
candidates running for the contested committee seats and for candidates running for a vacant 
at-large Faculty Senate seat would be conducted by electronic ballot and begin the next day. 
 
The faculty approved the committee slates for the uncontested committees. 
 
 Approval of Degree Candidates 
 
Provost Jorgens asked for faculty approval for conferral of degrees to all candidates who have 
the met the degree requirements.  Faculty approval was granted. 
 
For the Good of the Order   
 
No comments were voiced. 
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With its business concluded, the Faculty adjourned at around 5:50 p.m. 
 
 Respectfully submitted 
 
 Terence Bowers 
 Faculty Secretary       
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Appendix 1  
 

Nominations to 2009-2010  Standing College Committees 
(To be elected, April 13, 2009. Last change:  April 13, 2009 12:23pm) 

 
* incumbent 
Faculty on two slates 
*c incumbent chair 
a additional nomination by faculty 
 
Committee on Academic Standards, Admissions, and Financial Aid - 7 
Bakanic, Von    Sociology and Anthropology   Assoc Prof 
Doire, Louise    Religious Studies    Inst 
*Frankel, Sara   Studio Art     Assoc Prof 
*McLaine, Gretchen   Theater     Asst Prof 
Overby, Jason    Chemistry/Biochemistry   Assoc Prof 
Skinner, Michael   Teacher Education    Prof 
a Smith, Wayne   Hospitality & Tourism   Asst Prof 
 
 
Committee on Assessment of Institutional Effectiveness - 9 
*c Blose, Julia   Marketing & Supply Chain Mgmt.  Assoc Prof 
* DeLaurell, Roxane   Accounting and Legal Studies  Asst Prof 
Della Lana, Stephen   German and Slavic Studies   Sr Inst 
* Friedman, Douglas   Political Science    Assoc Prof 
Galuska, Chad   Psychology     Asst Prof 
Mayer, Kelley   Teacher Education    Asst Prof 
Smail, Karen    Health and Human Performance  Asst Prof 
Teklu, Alem    Physics and Astronomy   Asst Prof 
Verlinden, Marianne   HISP      Inst 
 
 
Bookstore Council - 1 
Varallo, Anthony   English     Asst Prof 
 
 
Curriculum Committee - 9 
Ayme-Southgate, Agnes  Biology     Assoc Prof 
Burgess, Chris   Arts Management    Asst Prof 
Finch, Jannette   Library     Lib II 
Kuthirummal, Narayanan  Physics and Astronomy   Asst Prof 
* Nenno, Nancy   German and Slavic Studies   Assoc Prof 
*c Perkins, Robert   Teacher Education    Assoc Prof 
Walker, Doug    Economics and Finance   Assoc Prof 
Warnick, Chris   English     Asst Prof 
Wright, jennifer   Psychology     Asst Prof 
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Educational Technology Committee– 7 (no more than 2 from one department) 
Cao, Dongmei   Library     Lib II 
Jaume, Steven   Geology/Environ. Geosciences Assoc Prof 
*Mecklenburg-Faenger, Amy English     Asst Prof 
*Pan, Bing    Hospitality and Tourism Mgmt.  Asst Prof 
Scheett, Timothy   Health and Human Performance  Asst Prof 
Schlau, Georgia   HISP      Inst 
* Xie, Yu    Marketing &Supply Chain Mgmt.  Asst Prof 
 
 
Faculty Advisory Committee to the President - 11, at leat 3 tenured 
*Hughes, Melissa   Biology     Assoc Prof  tenured 
*Koerner, Morgan   German and Slavic Studies   Asst Prof  non-tenured 
Lacroix, Celeste   Communication    Assoc Prof  tenured 
Mann, David    Political Science    Prof   tenured 
*Mignone, Robert   Mathematics     Prof   tenured 
Miller, Deborah   Health and Human Performance  Prof   tenured 
Neff, James    Physics and Astronomy   Prof   tenured 
*Sautter, Leslie   Geology/Environ. Geosciences  Assoc Prof  tenured 
*Siegler, Elijah   Religious Studies    Asst Prof  non-tenured 
*Strauch, Katina   Library     Lib IV   tenured 
Walsh, John    French and Italian    Asst Prof  non-tenured 
 
 
Faculty Compensation Committee- 7 
Bielsky, Katherine   Library     Lib II 
Cossa, Frank    Art History     Prof 
Ferguson, Douglas   Communication    Prof 
*Fragile, P. Chris   Physics and Astronomy   Asst Prof 
Knee, Stuart    History     Prof 
Tadrissi, Parissa   HISP      Asst Prof 
Witte, Mark    Economics and Finance   Asst Prof 
 
 
Faculty Grievance Committee – 5 regular (3 tenured, 2 not)  
*Duval, Barbara   Studio Art     Prof   tenured 
Fitzharris, Linda   Teacher Education    Assoc Prof  tenured 
Francis, Sam    HISP      Asst Prof  non-tenured 
*c Krasnoff, Larry   Philosophy     Prof   tenured 
Li, Jiexiang    Mathematics     Asst Prof  non-tenured 
 
 
Faculty Grievance Committee – 4 alternates (2 tenured, 2 not) 
Everett, Jean    Biology     Sr Inst   non-tenured 
Kopfman, Jenifer   Communication    Asst Prof  non-tenured 
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Preyer, Norris    Physics and Astronomy   Assoc Prof  tenured 
Rogers, Amy    Chemistry and Biochemistry   Assoc Prof  tenured 
 
 
Faculty Hearing Committee (all tenured) – 5 regulars (at least 2 full professors) 
*Carens, Tim    English     Assoc Prof  tenured 
Garton, Tessa    Art History     Prof   tenured 
*Jin, Renling    Mathematics     Prof   tenured 
*McCauley, Renee   Computer Science    Prof   tenured 
*Phillips, Darryl   Classics     Assoc Prof  tenured 
 
 
Faculty Hearing Committee (all tenured) – 6 alternates (at least 2 full professors) 
Colomina-Garrigos, Maria  HISP      Assoc Prof  tenured 
Donato, Henry   Chemistry and Biochemistry   Prof   tenured 
Hagood, Margaret   Teacher Education    Assoc Prof  tenured 
Jones, Linda    Physics and Astronomy   Prof   tenured 
Lesses, Glenn    Philosophy     Prof   tenured 
Ross, Thomas    Psychology     Assoc Prof  tenured 
 
 
Faculty Research and Development - 9 
Carter, James    Mathematics     Assoc Prof 
Cory, Wendy    Chemistry and Biochemistry   Asst Prof 
* de luca, giovanna   French and Italian    Assoc Prof 
Doyle, Briget    Geology/Environ. Geosciences  Asst Prof 
* Gonzalez, Marvin   Marketing & Supply Chain Mgmt.  Assoc Prof 
Goodier, Bethany   Communication    Assoc Prof 
McCarthy, Deborah   Sociology and Anthropology   Assoc Prof 
Schonbein, Whit   Philosophy     Asst Prof 
Van Parys, Michelle   Studio Art     Prof 
 
Faculty Welfare Committee - 8 
*Baker, Jennifer   Philosophy     Asst Prof 
Blackwell, Calvin   Economics and Finance   Assoc Prof 
Borg, Barbara    Sociology and Anthropology   Assoc Prof 
*Breidenbach, Carla   HISP      Asst Prof 
Carmichael, Tim   History     Assoc Prof 
*McCabe, Janine   Theater     Asst Prof 
*c Penny, Laura   Physics and Astronomy   Assoc Prof 
Veal, William  Teacher  Education     Assoc Prof 
 
Advisory Committee on First Year Experience:  7 with at least 3 teaching in program. 
*c Carmichael, Noelle  Classics     Assoc Prof  FYEfac 
Ford, Lynne    Political Science    Prof  FYEfac 
* Futrell, Michelle   Health and Human Performance  Sr Inst   FYEfac 
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Gomez, Michael   HISP      Assoc Prof 
Hays, Maureen   Sociology and Anthropology   Assoc Prof 
Moore, Christine   Computer Science    Sr Inst 
* Seaman, Sheila   Library     Lib III 
 
 
Committee on Graduate Education, Continuing Education and Special Programs – 5 (at least 
one grad. Faculty) 
Agrest, Mikhail   Physics and Astronomy   Sr Inst   GrdFac. 
Rodriguez, Sabater Silvia  HISP  Assoc Prof    GrdFac. 
*Ruth-McSwain, Amanda  Communication    Asst Prof  GrdFac. 
Swanson, Julie   Teacher Education    Assoc Prof  GrdFac. 
*c Tierney, Heather L.R.  Economics and Finance   Asst Prof 
 
Honor Board - 8 
*Baker, Elizabeth   English     Sr Inst 
Berg, Karen    HISP      Sr Inst 
*Greene, Harlan   Avery      Lib II 
*Hettinger, Ned   Philosophy     Prof 
Hoffmann, Heath   Sociology and Anthropology   Assoc Prof 
*Kattwinkel, Susan   Theater     Assoc Prof 
*Thomas, Eric   Religious Studies    Asst Prof 
Trinkle, Brad    Accounting and Legal Studies  Asst Prof 
 
 
Honor Board Advisors - 8 
Brumbaugh, Anne   Marketing & Supply Chain Mgmt.  Assoc Prof 
Carrillo-Arciniega, Raúl  HISP      Asst Prof 
*Carroll, Thomas   Health and Human Performance  Inst 
*Duvall, John Michael  English     Asst Prof 
Evans, Jocelyn    Economics and Finance   Assoc Prof 
Lamb, Chris    Communication    Prof 
*Rhodes, Elizabeth   Geology/Environ, Geosciences  Sr Inst 
*Wragg, Jeff    Physics and Astronomy  Sr Inst 
 
 
Honors Program Committee – 5 (3 teaching in Honors Program) 
*Gigova, Irina   History     Asst Prof  HnrFac. 
Murren, Courtney   Biology     Asst Prof 
Quesada, Gioconda   Marketing & Supply Chain Mgmt. Asst Prof  HnrFac. 
Russell, Robert   Art History     Prof 
*Seaman, Myra   English     Assoc Prof  HnrFac. 
 
 
Committee on the Library - 7 
Barnette, Marie "Scooter"  Health and Human Performance  Sr Inst 
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Beck, Emily    HISP      Asst Prof 
*Calini, Annalisa   Mathematics     Prof 
Parker, Herb    Studio Art     Prof 
Rigney, Ernest   Sociology and Anthropology   Assoc Prof 
Strauman, Elena   Communication    Asst Prof 
Williams, Dennis   English     Sr Inst 
 
 
Parking Advisory and Adjudication Committee – 1 regular 
May, Cynthia    Psychology     Assoc Prof 
 
 
Parking Advisory and Adjudication Committee – 1 alternate 
Devet, Bonnie    English     Prof 
 
 
Post-Tenure Review Committee – 5 tenured regulars 
Baginski, Thomas   German and Slavic Studies   Prof   tenured 
*Lindner, Lee    Physics and Astronomy   Assoc Prof  tenured 
Litvin, Stephen   Hospitality and Tourism Mgmt.  Prof   tenured 
*Swickert, Rhonda   Psychology     Assoc Prof   tenured 
*Winfield, Idee   Sociology and Anthropology   Prof   tenured 
 
 
Post-Tenure Review Committee – 5 tenured alternates 
Barfield, Bill    Health and Human Performance  Prof   tenured 
Burnett, Louis   Biology     Prof   tenured 
Grantham, Todd   Philosophy     Prof   tenured 
Heldrich, Rick   Chemistry and Biochemistry  Prof  tenured 
Sarvate, Dinesh   Mathematics     Prof   tenured 
 
 
Committee on Student Affairs and Athletics - 5 
*Balinsky, Susan   Health and Human Performance  Assoc Prof 
*Fitzwilliam, Marie   English     Sr Inst 
Hart, Edward    Music      Assoc Prof 
Kent, Tom    Management and Entrepreneurship Assoc Prof 
*Signori, Lisa    French and Italian    Asst Prof 
 
 
Sustainability Committee:  4 
Bidwell, Deborah   Biology     Inst 
*c Callicott, Burton   Library     Lib II 
Muldrow, Ralph   Art History     Assoc Prof 
Toris, Carol    Psychology     Assoc Prof 
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Advisory Committee on Tenure, Promotion and Third-Year Review – 5 tenured regulars 
Bartel, Virginia   Teacher Education    Prof   tenured 
de Buron, Isaure   Biology     Assoc Prof tenured 
*Farrell, Susan   English     Prof   tenured 
Gleeson, David   History     Assoc Prof  tenured 
*Moreira, Luci (Maria Luci) HISP      Assoc Prof  tenured 
 
 
Advisory Committee on Tenure, Promotion and Third-Year Review – 5 tenured alternates 
Boyle, Deborah   Philosophy     Assoc Prof  tenured 
Danaher, Bill    Sociology and Anthropology   Assoc Prof  tenured 
*Doig, Marion   Chemistry and Biochemistry   Prof    tenured 
Lamb, Chris    Communication    Prof    tenured 
*Neville, Robert  Library     Lib III    tenured 
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